UNIVERSITY OF MUMBAL
No. UG/103 of 2016-17

CIRCULAR:-

A reference is invited to the Syllabi relating to the Bachelor of Management
Studies (B.M.S) degree programme vide this office Circular No. UG/144 of 2011
dated 14" June, 2011 the Principals of affiliated Colleges in Commerce are hereby
informed that the approved by the Academic Council at its meeting held on 24" June,
2016 vide item No. 4.80 and that in accordance therewith, the revised syllabus as per
Choice Based Credit System for (B.M.S) Program - Course Structure (Sem. I to VI),
which is available on the University's web site (www.muacin) and that the same has
been brought into force with effect from the academic year 2016-17.

q‘&m‘“
MUMBAI - 400 032 (Dr.M.A. Khan)
October, 2016 REGISTRAR

To,

The Principals of affiliated Colleges in Commerce and the Heads of
recognized Institutions concerned.

A.CH.80 /24/06/2016
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No. UG/te3-A of 2016-17 MUMBAI-400 032 2.< October, 2016
Copy forwarded with compliments for information to:-

1) The Dean, Faculty of Commerce,
2) The Dircctor, Board of College and University Development,
3) The Controller of Examinations,
4) The Professor-cum- Director, Institute of Distance and
Open Learning (1DOL),
5) The Co-Ordinator, University Computerization Centre,

AV
(Dr.M.A. Khan)

REGISTRAR |
PTO.. '
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Six Semesters
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Bachelor of Management Studies (BMS) Programme
Under Cholce Based Credit, Grading and Semester System
Course Structure

L FYBMS ]

(To be Implemented from Academlc Year- 2016-201 7)

No, of e i
Courses | amester | Credity
1 [Ic rva Courses {l‘C}
1 InllmilutlnnluIin.m(hl N 03
| Accounts 7 ]
2 | Business Law 03
S 3 zl-l-ll“ll-ll“.‘.Sl.ll|'.l|(i'. UJ'

2A

20 ‘Sklh' fnhanccmt-nt Courses (SEC)

3 Core Courses (CC)

2 Abllity Enhancement Courses (AEC)

Abll.’ty Enhancement Compulsory
Couwrse (ALCC)
A | Business Communication - | 03

ALhed Semester |l JCI’L‘(”I%
Courses e, REEEE”
1 Lle c!lw- Coursvs (£ C}
1| Prine Iples of M.nkuling 03
2 | Industrial Law 03
3 | Business Mathematics 03
2 Ab.‘ﬂl y r nhtmcmwnt Courses (AEC)
T .;— A_ | Abllity y Enhancement Cbmpulsory N
Course (ALCC) R
A4 1 Busineys Communication -l 03

20 *Skill € nhanccmcnt Courses (SEC)

Any one course from the 02
following list of courses

W

6 | FToundation of Human Skills 03

5 | Any one course from the 02
fol!uyy_h‘!p, list of the courses
3 Core Courses (€C)
G | Business Environment 03

7 m.];u-75?I'rm'm;1-|fc;l_ 03

of M.'m.l['(-rn(-nt 03

7 I’rincl;)h

Tulnl Crudlls 20

Total Credits 20

*List of Skill Enhancement Courses (SEC)
for Semester | (Any One)

**List of Skill Enhancement Courses (SEC)
for Semester Il (Any One)

Foundation Course - |

|

| Foundatlon Course In I'hyf.icnltthlcnlltm |

Foundation Course In NSS - |
mm{llcm Course in NCC - |

found.lllun Course - Value Education and
Soft Skill -

Found. 1li0n Course In NSS - 11

| Foundation Course in NCC -1l
Foundation Course in Physical Education - 41

Note: Course selected In semester | will continue In Semester Il
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| SYBMS |
(To hc- Implemented from Academle Year- 2017- )lHH)
No. of AT T No. of - -4 | prir
o Semester |l Al .(_'_.‘,.("H, Courses | Semaester IV Credits
1 Eivctfw- Courses (EC) ! Flective Courses (1€)
18&2 'I\ny one group of courses 06 &2 | ** Any one group of courses, 06
from the following list of the from the followlng Hat of the
courses COUrses, .
2 Ability Enhnnrvnn'nt Coum-s (Al.'C) 2 Abllity Enhancement Courses (ALC)
3 | Information Technology In 02 | 3 -rnlmm.llhm lechnology in 02
Business Management -1 ‘ Bsiness Management I f
3 Core Courses (CC) 3 Core Courses (CC}
4 | Environmental Management 03 T A | Business Leonomics ) 03
5 Busmoss_lTl.rn-l-\I?[" | 03 5| Business Research Methods 03
Entrepreneurial Management | - i ,
6 | Accounting for Managerial 03 6 | Lthics & Governance 03
Decisions ) [ — ) 7 .
7 | Strategic Management 03 7 | Production & Total Quality 03
I M._l}ﬂ;p,«:nmnl .
Total Credits 20 Total Credits 20
*List of gr—cJ_uﬁ 07 E Icctlchoursc&(iﬁ 11 ¥ Lst o]}jioup of Electlve Courses(EC)
for Semester Ill (Any two) | [forSemester IV (Any two) -0
Group A: Finance L"Ic tives (Any Two Courses)
1 | Basics of Financial Services 1 | Financial Inslitullons & Markets
2 | Introduction to Cost Accounling - 2 /\u:lillm' o T
3 | Equity & Debt Market 3 Slr.ll(-ulc Cost Mnn.'w,mnjn-l“‘
4 Cor[;)mlu finance A4 | Behavioural Finance
Group B:Marketing Electives (Any Two Courses)
1 | Consumer Behaviour 1 | Integrated Marketing Communication
2 | Product Innovations Management 2 | Rural M.nrlu-tlnr N o
3 | Advertising 3 Lvent Mmkt linl'
4 | Social Marketing 4 | Tourism Nldt|(l.'l|ll[§
Group C: Human Resource Electives(Any Two Courses)
1 | Recruitment & Selection 1 | Human Resource Planning & Information
|| System o
2 | Motivation and Leadership 2 | Tralning & [)('V('|()[un('nl in HRM
3 | Employees Relations & Welfare 3 Cla.:ru'v Man: u'vm(-nt D
4 Organisalion Behaviour & HRM 4 | Conllict & vaolinnun
Note: Group selected in Semester Il will continue in Semester | [ V
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| TYBMS |

(To be Implemented from Academic Year- 2018-2019)

('7::";::"‘ Semestor V Credits Ll::rj:', Semester VI Credits
> | Llective Courses (Lc) 1 Llective Courses (£C)
I,'),‘l-h'. ;/\IIV lour cournes from the 12 1,2,3 & | **Any lour courses lrom the 12
A Tollowlng list of the courses A following list of the courses
2 | Core Courses (CC) - 2 Core Courses (CC)

b | Loglutics & Supply Chaln 04 H | Operation Research 04
R LIVV'I.Vln.u',«-lm-uL o - _ ) ) -
3| Y Project Work LR v Profect Work

O | Project Work | o 04 6 -I;H)ll_f_(‘.-[ Workll [ oa
el ~ TotalCredits | 20 - Total Credits | 20

v Note: Project work Is considered as a speclal course Iinvolving application of knowledge in
solving/analyzing/exploring a real life situation/ difficult problem. Project work would be of
04 credits. A project work may be undertaken In any area of Elective Courses/ study area

selected
*List of group of Elective Courses(EC) ~ **lstof group of Elective Courses(EC)
for Semester V (Any four) for Semester VI (Any four)
e Group A:Finance Electives (Any four Courses)
1 | Investment Analysls & Portfolio 1 [ International Finance
_ _M.lnaurrnvnl — — -
2 | Commodity & Derivatives Market 2 | Innovative Financial services
3 | Wealth Management |3 | Project Mnﬂguch{bnt -
4 | Strategic Financial Management A | Risk Management In Banking Sector
5 | Risk Management 7 5 | Direct Taxes -
G | Financing Rural Development G | Indirect Taxes -
i Vol Group B:Marketing Electives (Any four Courses)
1 | Services Marketing, 7 1 [ Brand Management
2 [ I-Commerce & Digital Marketing 2 | Retail Management
3 | Sales & Distribution Management | 3 | International Marketing -
A | Customer Relationship Management 4| Media Planning & Management
5 | Industrial Marketing 5 [ Corporate Communication & Public Relations
6 Strateglc Marketing Management G | Marketing of Non Profit Organisation
3L ~__ Group C:Human Resource Electives (Any four Courses)
1 | Finance for HR Professlonals & 1 | HRM In Global Perspective
Compensation Management .
T Strategic Human Resource Management & 2 | Organisational Development
HR Policies —
"3 | performance Management & Career 3 [ HRMin Service Sector Management
Planning B I
4 | tndustrial Relations 4 | Workforce Diversity
5 | Talent & Cm-l-uu:lcncy Management 5 | Human Resource Accounting & Audit
6 | Stress Management G | Indian Cthos in Management
Note: Group selected In Semester Il will continue in Semester V &Semester VI
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