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‘:3 Paper/ Subjeet Code: 80301 / Information Technology in Business Mun.'u,cmont T \P-"—*-: ':_- ;;, f:'
— & o B3my N
L b S ¢-"Tn ‘Om:- HUY\ Teebwalogyy ) N’) Lot T A e
Duration 2 % hours AU INess momogey‘\t, Max '"‘"'“" 75 S S
NOTE : i. All questions are compulsory, . 0 SF e
ii Figures to the vight indicate full marks, LR AP ": J,
il Deaw neat and clean dingram ,whcnovcr DECCRINIY S ) ol s
SalrrA D ViafNPOHN S _,‘,‘,_"'." _‘/_.’/,_'.
o¢ correct alternatives. (Any 8) VS e G A N s e @l e
QI. Choose co oo Y B Mk v Rt #:
1. A monitors all of the traffic entering your LOllelI[Ll‘ noiwmks S Gt et e
a) Firewall : b)  Antivirus e et AN S R G
¢) Phishing ‘d) Nonec ol these s otk . )
2. A is defined as a “group of computers LUI'IHCC[(.L[ togcthcr lo Sh.lrl. thc rcsourccs ;
i 2) NIC b) Modem {“__'- N e g
v ¢) Network d) None of'these o ~
3. is a type of internet fraud that su.ks to '1cqu|rc a us.cr s crodcntnls' by dcccphon ‘
: a) Ph:shmg , b SPAM < b T e L
B c) virus d) worm = "¢ V" gy
K 4. Function returns the interest rfltc._ for an '1nnu|1y
a) IPMT b) Rate - g G0 ]
. c) Sum d). . None of these - - AN
~ 3, refer to the apphcntzon of computes and commumoat:o technology to ofﬁce functlons
-~ N 4 "\ <,
a) Office automation systetn -b E\ccutlve Infox matlon system 3
c) Procossmg system L0 d) ! -None of these K B -
6. is a collecnon of web pages mmntmned by"t smg]e person or. org'mxzatlon that are linked
with ey [ _.;ﬁ > : : = .
each other to form a single body of lnfonmtton .
a) Web page by, webSIte :
¢) Web server A d) web chent\ : -
7. are the pohmes that govcm the’ operatlon of‘ a computer system
- a) Procedurer <B). people Sl o T
) c) hardware , R Ty ‘software. -\ - e .
A q; ) S. s tho croncrtc term fora co[lectton of prlvate computer networks within an orgamzanon
' a) [ntranet S i), Extranet
; c) Ultr'l uet ~d)-None oftheEE%
g g & .are styles that C'm be applied to te'{t to cre1tqa visual effect,
a) Allonment s -b): Indent
<9 WordArt ) None'ofthese -

1 0 S is b'lsxcally a Journal that is availableon the web..
’ Bt 3) Web blog: . . b)Y .m —Commerce
i R ) Websnte S SR e age”

T Marks

mtr st1temchts are True or False (Any 7)
4 A buomess e‘cput sys em iS4

F .‘ . .
\\\ ‘:.ce\book s:mply a b]og, is basncal]y 2 journal that is available on the web,

RL stands for umversa] resource locator.

"y

.-/u._ -b- '.w: (S

A pwot tablo:s way to present information in a report format. -
Word press 15\\\'orld‘

: § most popular platform used by websites
Ef‘ ‘s eloctmmc Payment system
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Capor/ Subject Code: 80301/ nfovimntlon ‘Technology I Dby Namagenent 1 ,. Wy
SRR . FTO
0. Artificial intelligence is the area of computer selence Pr g | ‘ N I
10, The term open sourve refors to something peaple can modity andl sl becaina i1 desdn (% I'llh“‘W"\‘ connlhle, i
i ‘ B Marks ' !
Q2. A. Compare management information systen w ith executive information systens, . |
B. What is Operating System? Bxplain ditferent Operating Systems [n dotnil? 7 Marky
onr . 40
Q2. A. explain the concept of database in detail, 8 Marks 23
B. What is Information technology? Discuss any five wnﬁmw why [T 8 suc ouq-‘ml ln ludin 7 Murks
Q3. A, What is 1P Address? How is it assigned? ) J AW 7 g HMHIM ' 3
B. Difference between B2 and B2C E-commerce with axlunplxu‘.- Vg o /Mmlw \ f
SEo (m VS S e ‘
Q3. A.Explain RATE, PPMT and PV fi mnual luncnon\ \\':lh prupu c\nmplw. PR Vo8 Marks .
B. Explain the difference Between VLOOK UP A um OOI\UI‘ VS NS 5 7 Marks s
Q4. A. Explain in brief Business Modr.llmed on l\cvumu? MENA "4 8 Marks
B. Write a short note on bulk Em'ul S(\nwnm. - ‘ & 7 Marks
.-.&»}j ) S |
S \\ - ]
Q4. A. Compare LAN, MA\I :md Wz\N n duiml 8 Marks
B. Explain the Concept of Brldges &: Routcr‘: j ' 7 Marks
\ ’ N \\—‘.i\‘
By
Q5. A.Whatis RISI\ Pv[:tlgmon'? E\plmn :ts Stla egl R . 8 Marks 2.
B. What is Hostmg? Wlmtmtﬁpw of Hostmg"? 5 : ol 7 Marks !y
1S Marks

QS. Wnte Sllort Notcs (f\ny 3)‘

) " \\ \\ ~‘Q

Lmux Operanné, System =3y
. Electromc payment systcm(EPS)
S \“ :}\ "y .

..TrOJnn horqe ,; \‘Q—.‘ : ‘5\_?--":
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= _ Paper / Subject Code: 80307/ Business Planning & Entrepreneurial Management
« 5NBMS R
—.uabh - RPEM e
: Time: 2:30 hours 5
Fflempt all Questions Srad
1gures to the right indicate full marks /,_{: _,'_»,‘ L

Q1.A. State whether the following statements are True or False (Atfempt any 8)

1. Entrepreneurs fear taking risks. . ’
An intrapreneur is not the owner of the orgamzatlon.
Social entrepreneur is driven by profit motive. .
Brain storming is a method to generate business ! 1deas s
In the growth stage of business, there may bea sharp mcreasc in sales. L A
Entrepreneurship Development Programs ¢ aid i in cnhancmg thc quahty of eutrep
McDonalds does not fo]]ow a franchlse model;“

Ve NA Y AW

; 'AJJc)mt stock company r,\“\- : i
B: Ana]ys:s of extema[ env1ronment
€/ Generation_ ‘of idea’:’
Y& D ‘Influence on entrepreneurshxp development
~{:E-Innovation Theory
" +| F., Indirect Marketing
= J'G. Financial Innovation
' H. Solve consumer problems
1 Manufactures parts & components
FIe }C_c‘)kr'nb’ination of two companies

1. Schumpeter
2. Caste System
3. Seed stage .

6.Ancillary unit -7
7. Mergers - 7.0
8. Merchants - -

QI AnExphm the economlc mﬂuences on entrepreneu:shlp development. (7 Marks)

entrei)reneurlal culture in entrepreneurshlp development. (8 Marks)

QH. _Q -Wha} 1s;mnovat10n Exp]am its" unportzmce in entrepreneurship. ' (7 marks)
I:D. eur may f' nd oppormnmes “through changes in business environment’ Explain.

S5 2 : (8 Marks)

(8 Marks)
(7 Marks)
(8 Marks)
(7 marks)
Page 1 of 2
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Paper/ Subject Code: 80307 / Business Planning & Entreprencurial M_:'lll_agcmemr "

S Brs ST S S )
QIV. A. What clements should a business plan incorporate? ) o i . (8 Marks)
QIV. B Explain the critical risks that a project manager may face ., /. : (7 Nfarlts)
OR st S R
QIV.C. Explain the institutional support to entrepreneurs in India? .. " . . (8 Marks)
D. Which factors influence the requirement of fixed capita_‘!'fﬁf‘ L o i /"(7 Mgrks) ?' :

o

RY)

QV A. What is ‘Business Process Outsourcing’? What are. lts advantages? - (3 Mﬂl’ :-;)
QV B. What are the sources of working capital? “(7 Mar )
Q5. Write short notes (any 3) - ._:'(.1;51'Mark3)

1. Feasibility analysis

2. Franchise F
3. NGOs

4

5

Page 2 of 2

9 i

37357C23A926A0EA397F5730750951D0 LR

Scanned by CamScanner




SNRML SemerTL <amedler Bncl G}(am« MM‘“QQ (5
) Paper / Subject Code: 80312 / FINANCE-Equity & Debt M.lrket e

= 03.1). ) skt
; 3?%&, CQuity € Depy ngég(é MNtarks:

Time: 2:30 hours

N.B.: (1) Attempt all the questions.
(2) Figures to the right indicate full marks.

1. (A) Multiple Choice question (Any Eight)

1. The _____ was introduced by the Bombay Slock Exchange on f&nuary‘ ] <1986
(N:ﬂy, Sensex, BSE-30) AR RNt

!q

CRR stands for______ 2 e ;
(Current rate of return, return, Cash reserve Ratlo, Current rcserve rat:o)

3. is the price that the issuing compmy pays to tl!c, mvEstor at thé tlme of s
matunty 5 o “ PR . AT

V]
—
-
g.
3
o
o
<
8,
S
o
&
(=9
(1]
=
o
(=
o
=]
<
E.
Vi=]
o
E
o
10
r§
=
&

4, Bonds issued by corporatmnsfor relauvély‘longcr term-.ar ¢
(short term bonds, corporate bonds FederalResewe bond)

6. When mtrmsnc value |s lower than the mm;ket‘valhe ;tﬁe share'are

9. IS "lssuer of a Bond may bc unable to\malic t:mefy payment of interest or principal on a
: debt§8cur1ty is: knowu as™ UL sk
R {l‘nterﬂst ratt;;l})e}_ ult, Inﬂatlon)'

R 7
: A pnmary dealens apcrson who buys government securities from the government

“with the mtentlan to'sell mnthe market.
¢ -Ifthe'share is under prlced investor should sell the share/security.

L YTM 18 the rate whu:h dls¢ount all the future cash flow of that bond w
5 cmrem market pnce.

IPreferﬂncc shareholdcrs have votmg rights.
The rate of interest for bonds is fixed.

\IPQis the” process of selling the shares in the primary market,
‘Merchannbankers also do underwriting.

Monqy market instruments are mainly used to raise short term capital.

hich equates its

\‘.\‘\‘
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Paper / Subject Code: 80312 / FINANCE, -Lquity & Debt Mtrkct

S8 m$ ( 'P) \

9. In debt security investment, the returns are guaranteed.
10.  Debenture holders are creditors of the company, o
2. (A) What is IPO, Explain the steps of IPO process, ; b ‘; oo P o
(B) Define money market and explain Lypes of money markc! mstrumcms ok T :
OR AR PO
(C) Write a shot note on cquity shares. §i.c . WAl
(B) Explain the Meaning of Merchant Banker. Explam lhe Vunous serwccs offcrcd by
Merchant Bankers SR ; I “

3. (A) Explain the meaning of Equity culture, Why Equnty culture in Indla is’ weaL 8
(B) What do you mean by Stock Exchan ge? Explam ihc Functwns of Stock Exchange
OR - Ak o
(C) Explain the difference between corpor ate. bonds & govcmmem bonds? SIS L >
(D) What is primary market? Explam the featurcs and I'unctlbns of Prlmaxjf»Market : 8

4. (A) What are Primary dealers. Explam thcnr core acuvmes
(B) Explain the meaning of Bond and- typcs of Bond

(C) REC Ltd. is expecting a d|v1dend fbr next year of Rs 1 80 per share Dmdends are
expected to grow at a rate of 12% for mde[‘ nite future The requ:redxate of‘ return and the
current market price are 14% and‘ Rs 100 respectlvely e e

a) Ca!cuiate lntrmscha]ue pér- ;hare ]
b) Isthe sharc fairly pmed" > :.3"5—“ s : 1
c) Wl” you buy this's secunty at current market prme‘l 1
(D) Suresh wantsto mvess_n one of‘ the followmg.bonds hang face value Rs. 100
maturing at par: -~ 5 T S e SR
Bond Coupon Rate Maturlty Market Price - !
Bond P 14% p.a, 8 years Rs. 80/-
Bond Q 12% p a. 6 years Rs. 50/-
Find YTM of each bond."- e g 7

. Recommend whxch bondshould be purchased

1 ¢

pon rate of 7% matures after 5 Yyears at

G _-N\

. C -
N par The reqmred rate Uf retum s 8% and current market price of bond is Rs, 96000. Find the

presentvﬁlue of Bond Wll_y_ou buy the bond at current market price? 7
. £348 o ¥ Year [ PV @ 8%
. Sl ] 0.93 J
AN e 0.86
: ) S 0.79 i
-4 0.74
s 5 0.68 |
Page 2 of 3
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* “per s ounject Code: 80312 / FINANCE-

(2"

(B) The following data pertain to the value of underlying factors of
Itd’s shares. o

ABC L' and

~ PQR ]A.t'dcrn 4 2
isk-free rate TR 0% w
arket Rate of return :
cta

Xpected growth rate in Dividend
vious dividend

Calculate Ke by
dividend mode],
Would

X

S. Write Short Notes (Any 3) S
2) Equity Market vs Debt Markef <
. b) ESOp VoA
. ¢) NSE

; d) Book Building
e) Stock indices in

A
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Paper / Subject Code: 80319 / HUMAN RESOURCE-Motivation and chndcrshlp

f Sk & Motivadion £ ﬁﬂo
: Le0-devglal p QN”OWD )
Time: 2 %2 Hours Marks‘ 7.».5_'-'.;_‘: :

Note 1 All questions are compulsory
2 Figures to the right indicate the marks ;
3 Answers should be brief and to the point e

el N

Q 1 AFillin the blanke: (any 8) ‘
1. Extrinsic motivation deals with _of employees. -
(monetary rewards, pride in job, personahzed needs)
2. is the Social Comparlson Theory-.ﬁ{ L :
(Equity Theory, Vroom Theory, Theo‘ryZ) T S T

Loy

. 3. 1s a ‘mo <w‘aﬁonal too] used b managers to motlvate

. the employees. \ 5 l < , )
(participative management employee’empowerment unallty of work life .

4. | Theory is: also called PfoceSS Theory

= >

\‘performance based)

the leader has to make oneself avallable to

‘\,\—' : \_‘-h'“

E 'out31ders as.a representatlve of the orgamzat]on .
. _ (_ﬁgurehead coach negotlator )
_— o N

o3 .,Charlsmancs gain esteem from others falth in them

as people 1rrdependent of’the posmon they hold.
NG personal dwme socmhzed o)

e _9.;Empowerment isa__ motivator.

2 (extrmsw mtnnsw performance based)
o '\}1'0:1 » Ieadershlp resembles transformational leadership; both types
msplre and motwate their teams.
(eha_nxsmatlc,, ‘transactional, autocratic )
B T e Page 10f 2
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! ' s I Leadership- .
Paper / Subject Code: 80319/ HUMAN RESOURCE-Mo{jyg fon N e
’ I
Q1B Mateh the columns: (any 7) fipanliolaks 3 7
1. Motivation i Promotion R
2. Financial incentiveg , i William DUChlo e
3. Non-financigl j Incentives iii Victor. Vroom e e
4. Theory Z 2 Law{cncc and NOhrJO f_;'l,f-;-g- e
S. Equity theory v Slacy Adam . WSRO
6. L\pccmncy theory -~y Posmw or negcltlvc
7. Valency 4 Drjye theory . Vil Proactive e B
. Transactiong] Icndcrslnp " vm chctlvc AR & -
9. Transformationg] \ i Bonus ]
Q 2 A Explain the valency 4 Drive niddélﬁdfﬁlotxvatnon I T .
Q 2 B What are the tools and techmqu _of lllf)fiVQ;tibﬁT. .
Q3 A Discuss on Work hf“Q balance and éxplain its . 15
15 s
Q4B Whal |s leadt—:rshlp? EXpIam the traxt theory
N o rm 1\\‘ *"k\’
Q5 Wnt Shorrnotes on (any 3) 5 15
a) Leadmsh p style of Naraya.n Murthy ' ‘
b) Steps in: Creative. proces,s oy
c) Orgamzanonal methqu tq enhance creativity,
d) Contemporary Isslws~m leddershlp
c) Charlsmatlc Ieader
‘ HARR Kk ok dk g
53256 S Page 2 of 2
) \ ADl37F2C2A7C36A8E8ISE2853AADES42 6

Scanned by CamScanner



B R

s

Instructions: - Marks:- 75

All questions are compulsory Time- 2 1/2hrs
Marks to the right indicate full marks

Q1. (A) Fill In the blanks (any eight) (08 marks)

(B) Say true or false (any seven)

Paper/ Subject Code: 80318/ HUMAN RESOURCE-Recruitment & Selection

i)
i)
i)

iv)

vi)
vii)
viii)

ix}

x)

SABM SN T SOmside— Gng) Eroan o) -0

——ouh ¢~ ReCrpuidviact £ goletARA, .

Is the process to discover the sources of manpower to meet

the requirements of the department. (Selection, Recruitment, Job analysis)

is a motivational technique and help in removing boredom

of the job (Enrichment, Enlargement, Rotation)
A_______ iseithera physical or electronic location on which job

opportunities are posted. (Website, Notification, Job board)
Selection is said to be in its approach since more candidates
may be turned away than employed. (negative, positive, discouraging)

refers to the meeting through a telecommunication medium.

( broadcasting, pre-screening, teleconferencing )
is the common method of shortlisting the candidate for an

interview. (tele calling, video conferencing, group discussion)
A____isatoolthatcan ensure that you get called foran interview.

(Application blank, BIO-data or CV, presentation)
The time period for orientation Is relatively (continuous,
short, long)

_ refers to the rules and conventions governing correct and
polite behaviour which is used in a particular social and professional

environment { Etiquettes, Soft skills, socialisation )
In transfer, an employee may be transferred to other job if he

is not comfortable or suitable on his current job. ( remedial, penal, replacement)

(07 marks)

(i) Job specification is a written statement showing job titles, tasks, responsibilities, duties involved

in the job.
(ii) Job performance is one of the methods of Job analysis

Poaching means attracting rival firms key executives by luring them with an attractive offer.
Employee referrals is an external source of recruitment.

In Vertical promotion there is a change in the status, responsibility, pay and classification.
In a blind advertisement, the identity of the organisation is not disclosed and respondents
reply to a post box number.

Other than just resolving conflicts, negotiation can become a managerial skill for personal

and organisational success

jii)
iv)
v)
vi)

vii)

viii)

x)

You need not inform your immediate boss or supervisor before putting in your resignation
The recruitment process for employees is often outsourced, but normally the selection
decision is not.

Exit interviews are taken only to find out why the employees is leaving the company and not
for creating a favourable image of the company or to make sound HR policies.

53928
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Paper / Subject Code: 80318 / HUMAN RESOURCE-Recruitment & Selection

Q2. Answer the following
A) Define Job Deslgn and Explain the modern techniques of Job Design
: (15 marks)

OR

B) What are the features of Recruitment and state in brief the Internal and External sources
of recruitment? (15 marks)

Q3. Answer the following

A) What s Interviewing and Discuss the guidelines to be followed by the interviewer

and the interviewee for the effective conduct of interviews. (15 marks) .
OR
B) (i) What is an Application Blank and state its contents (07 marks)
(if) Explaln the different types of selection tests. (08 marks)

Q4. Answer the following

A) Discuss the various types of Induction programmes and State the guidelines for an
effective induction programme.

{15 marks)
OR £
B) (i) Define Orientation and explain the different types of orientation programmes.
(08 marks) : ,
(ii) What is socialisation? what are the various socialisation tactics? (07 marks)
Q5. Answer the following
A} (i) Evaluate DO's and Don’ts of Group discussion (08 marks)

(i) Discuss the techniques to be followed while quitting a Job (07 marks) ' '
OR

8) Write short notes on (05x3=15marks)

i) Exit Interview

i) DO’sanddon’ts ¢ 5o conal Interview

iii)

Importance soft skills and social skills

L .8
53928 2
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4,\{ {me Sen ~TIIr ‘C-rw (,_S (¥4
"aper/ Subject Code: 80311 / FINANCE-Introdiction to Cost Accounting -
=ub - Tvdya, 40 oy Alc

[y
.

,qun% Gt ran ().':r,-\ ~ D Pty

Timo : 2 % Hours . ‘Total Marks : 75

N.B (1) All Question are compulsory subject to internal cttof&c,
(2) Figures to the right indicate full marks. :

Q.1 Objective Questions. E% PRI | (15 Marks)
A) Multiple Choice Questions (Any 8) ’ (8 Marks)
1)  Bin card shows e ok ‘ e

a) Receipt of stores b) Issuc of storcs

¢) Closing Balance of stores d) All of fhe above

2) The cost which remains constant u-respectwe of cutput upto éapac:ty llmlt is

a) Fixed cost b)\;ﬁ‘\s"‘ Product cost )

¢) Variable cost d) Sunk cost

.‘-\\A

3) Job costing is apphcable to e 5

a) Printing Press Dmg Manufactunng Corhpanies -

c) Refineries Cemept Manufactu nng Compames

4) The object of uqurm costmg 1s

At b] ’I‘o ehmmate unhealthy competition
c) To mamtam stﬂbthty m demands- S S d) AII of the above

a) To fix a common sellmg pnce

5) I:OQ stands {or k. 5}

(a) Equ:hbnum Optlonal ducnuty T \(b] 3" Economic optimum Quantity.
© Fconomxc Order Quanmy >

Economic option Quantity.

“

6)-. Deprecatxon ot dehvery Van is

_(_b) S D1stnbut10n cost

(o) Fmance Cost (dj ;‘:,’ None of the above

N
- { B
-~

Openmg stock cf matenal 1s Rs 5,000 purchases Rs. 30,000, closing stock of materials
Rs 2, 000 Cost ofmatenal USed is

8 Rs. 33 ooo ble 30,000
" o) Rs) 35,(_)00‘\ © v 2d) Rs. 40,000
53395
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Paper / Subject Code: 80311/ FINANCE-

Introduction (o Cost Accmin!]ng ; ‘ T
8) Bin card shows

a) Receipt of storey b) lasue of storey S L ; :

¢) Closing Balance of stores d) All of the above

9) Bonus Hours as per Halsey Plan = of Time saved, e ) " .
a) 1/3 b) 1/4 OIS BANNIC S kA

o % d  1/5

10) EOQ is decided on the basis of: - ! i s et % e ’ )
a) Carrying cost of inventory b) Ordermg cost of!nventory : ."';,\ L TR
¢) Cost of purchases d) both (al & (b) ',_'i’ | 47

ol »
’,"._*_‘_‘:‘.‘."’

\ PP

B) _ Match the following (Any 7) .

Abnormal loss
Direct labour

Job Costing
Rent ~

Preliminary Ex . W/off ]~
Cost of Production -. . :
Advertisement-” . <. ¢

avo:clable loss LS N “ .
__|'wages of tailor in tajlonng A
~-_|'Finance Expenses ./ . ... - .
A E Factory Cost + Office overhead
Selling & Dlstnbubon Cost"
| Factory Overhead -~ - .. -~
- | Production as per. Order
Unavoidable logs .~ -
; Flo'orArea‘.""__"‘..-‘?.'?-"
N3 Propomonatc .wages to time saved
s Japan by Toyota Motors

I (B [

H

S L 0 O

|

|| |

Unproductive Labour - of A
Halsey Incentive Plan . | -
Just in Time .. <207 - ] -

.

-t
o

S SN

o Gl e ol ol B 1

Q2 A product passes throughathree proccsse \nzf

avmlable from thc books and reéords for the year, énd
Particulars

f W e

U; P. and A. The following details are ‘

ed 31st March, 2016, (15 Marks)

Procels & , Process Process
D <' o L8 AT '..: 5

5 S A |

Umts Introduced T S Sa00000f .
“|-Cost Per unif. . _*'.:-i‘f-‘:"‘ Re:127.80 .5

@ﬁdi‘fl\dét&ﬁﬁlé?" L2 |'RS. 10,400 | Rs. 7,920 Rs. 11,428
- .| Direct Labour= | |:Rs. 8,000 | Rs.12000 Rs. 16,000
& -Eiiréct‘nxﬁg;ﬁ-:;esf‘-.- ‘|'Rs: 6,000 | Rs, 8,000 Rs. 8,000
5 ‘Production‘,o,lh;", ? Rs“z 000 | Rs. 4,000 Rs. 8,000

‘__.‘\»(

R

Eg The rollowwg addmona[ data'

L PI‘OCQSSP Output
S AT (Umts)vl"
U 1900"
i

Percentage
of Normal Loss to input

5% Rs. 10 per unit

10 % Rs. 14 per unit ]
15 %

Rs. 20 PEr unit

Value of Scrap

4 .;“-i‘ . K Page 2 of 5
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LR Paper / Subject Code: 80311 / FINANCE- -Introduction to Cost Accoumm[,
' The Output of each process passes directly to
repare all 3 Process Accounts

the next process and ﬁnally to the ﬁmshed- :

Stock. You are required to p

OR SEg T
Q.2 A company has four departments A, B, C & D which are producnon departments
The actual costs for the year 2014 werc : ;;; , 5T
Rent 21,000 | Light & Power /72 -I"j‘f' = 2,100 L
Repairs to plant 1,26,000 Supervision S 31,500 i

9,450 | Repairs to building . 7 8400

Depreciation of plant ;
The following information about departments is avallable and s’ uscd as: a ba31s fo

distribution of costs

Area Sq. g Bl
Departments Metres i Value-of;Plan’f e
A 1,500 205, "-.3,-'1"5‘,0’6‘0‘;.-:-' Ry
: B 1,100 55 °1,89,000
c 900 .~1 26 000--.»
. D 500 3

‘ Apportior:1 the

Q.3 (A) Calculate Economic

following.
Ordering cost

Carrying cost

Price per unit

Time taken

20 hours
20 hours
‘ no asi _,p‘er“day of 8 hours (8 Marks)
‘ LY e \‘n: S
& quculate th amOunt,péyab'l t
¢ N )
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